Year Ending

12/31/1998
12/31/1999
12/31/2000
12/31/2001
12/31/2002
12/31/2003
12/31/2004
12/31/2005
2/28/2006
4/30/2006
6/30/2006
8/31/2006
10/31/2006
12/31/2006
2/28/2007
4/30/2007
6/30/2007
8/31/2007
10/31/2007
12/31/2007

2/29/2008

Overall KDE
Employment
807
837
778
786
757
666
638
649
653
652
646
639
633
634
637
632
620
648
635
640

637

Minority Employment
Historical Data
1998 through 2/2010

Minority
Employment
80
81
76
83
88
78
76
77
77
79
79
78
73
74
79
78
78
90
86
86

86

Minority %

9.90%

9.70%

9.80%

10.60%
11.60%
11.70%
11.90%
11.90%
11.80%
12.10%
12.20%
12.20%
11.50%
11.70%
12.40%
12.30%
12.60%
13.90%
13.50%
13.40%

13.50%

Kentucky Department of Education

Overall

Frankfort Minority

Based

Totals

503

538

469

487

473

402

384

393

394

392

393

380

373

374

375

375

371

390

378

381

381

Frankfort

Based

49

54

48

55

61

50

48

44

44

45

45

44

43

44

49

49

49

59

55

55

55

Minority %

9.70%
10.00%
10.20%
11.30%
12.90%
12.40%
12.50%
11.20%
11.20%
11.50%
11.50%
11.60%
11.50%
11.80%
13.10%
13.10%
13.20%
15.10%
14.60%
14.40%

14.40%
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Kentucky Department of Education
Minority Employment
Historical Data
1998 through 2/2010

Overall
Frankfort Minority
Overall KDE Minority Based Frankfort

Year Ending Employment Employment Minority % Totals Based  Minority %
4/30/2008 638 90 14.10% 379 58 15.30%
6/30/2008 624 89 14.30% 311 57 15.40%
8/31/2008 611 85 13.90% 301 55 15.40%
10/31/2008 618 83 13.40% 359 53 14.80%
12/31/2008 610 79 13.00% 360 52 14.40%
2/28/2009 622 82 13.20% 368 54 14.70%
4/30/2009 619 84 13.60% 363 54 14.90%
6/30/2009 601 81 13.50% 359 52 14.50%
8/31/2009 611 81 13.30% 363 53 14.60%
10/31/2009 610 80 13.10% 364 53 14.60%
12/31/2009 599 79 13.20% 357 53 14.80%
2/28/2010 594 78 13.10% 355 52 14.60%
4/30/2010 591 78 13.20% 351 51 14.50%

NOTE: Per Personnel Memo 8-21, the Personnel Cabinet does not provide information pertaining to an
applicant's race, gender, or national origin on the certified register list and this information is not available
on the candidate's application for employment. This is to ensure compliance with EEOC.
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